
Let’s look at a couple more chapters in the book The Baptist Deacon. Everyone reads at a different pace. 

So I am trying to space out the updates. If you are already finished, use the questions as a review of 

what you read. If you are behind, let them encourage you to read some more.  

Chapter 2  - Qualifications for Deacons 

What qualifications are needed for someone to be a deacon? Each church has its own qualifications. 

“Obviously not just anybody will do, for a church is a spiritual concern. Spiritual qualifications are basic, 

and many present problems have come about from ignoring this.” These are wise words from Mr. 

Naylor. That is why we try to have such a thought out process for interviewing deacons and asking the 

tough questions because spiritual qualifications are important.  Qualifications from Act 6; honest report, 

full of the Holy Ghost, full of wisdom, full of faith, businessmen. Qualifications from 1Timothy; not 

doubletongued, not given to much wine, not greedy of filthy lucre, grave, holding the mystery of the 

faith in a pure conscience, proved, being found blameless, husband of one wife, ruling his own house.  

Mr. Naylor gives a good explanation of each of the qualifications. It is important to remember the 

reference for both of these passages as they provide a ready reference for deacon and yokefellow 

qualifications to remind us of those qualities we should possess.  

What qualification for a deacon is a struggle for you? 

Which of the qualifications is an area you need to grow in?  

Chapter 3 – Becoming A Deacon 

This chapter covers the selection process for deacons. A variety of ways are offered. It is a good 

reminder that each church selects it own method for selecting deacons. The basic requirements for 

deacons on page 33 are a good summary. 1.) A deacon must be willing to be all that God wants him to 

be. 2.) He must be determined to be the very best man that he can be. 3.) He must be dissatisfied with 

what he is. 4.) He must be aware of the fact that what he can become is the result of spiritual growth, 

that he must grow in grace.  After a discussion of the selection process, Mr. Naylor makes an important 

point that being a deacon is a personal committal. The personal committal is to a relationship and an 

exampleship. The relationship is to being a servant to the congregation and an example to others. The 

whole work of the deacon and yokefellow rests on these two important commitments.  

What do you like about the way Woodburn conducts the deacon/yokefellow selection process ? 

What improvements could we make to our deacon selection process?  

 

Keep on Reading! Let me know how your reading is going or if you have any questions. 

 

Serving together, 



Warren Weeks 

 


